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International restrictive measures applied by the Republic of Mol-
dova are aimed at establishing and maintaining peace and interna-
tional security, adhering to human rights and fundamental free-
doms, preventing and combating terrorism, developing and consol-
idating democracy and the rule of law in accordance with the prin-
ciples of the United Nations Charter, international law and obliga-
tions assumed by the Republic of Moldova towards international
community.

According to the Law, the Republic of Moldova will be able to apply,
inter alia, the following international restrictive measures:

a) total or partial suspension of economic relations;
b) freezing of funds or economic resources;

C) restrictions on import, export, transit, services, transport and
communications;

d) over flight restrictions;

e) interdiction of entering and transiting the territory of Moldo-
va applied to foreign citizens or stateless people.

The Law amends and supplements, inter alia, the Law on advertising,
Audiovisual Code and Labor Code.

The main amendments refer to the following:

* Introducing the concept of "sexist advertising” and ban such
advertising;

* Introducing a new type of leave, namely paternity leave. Pater
nity leave will be granted under the terms of the Labor Code to
ensure effective participation of the father in caring for the
newborn child. Newborn child father will be entitled to a pater-
nity leave of 14 calendar days. Paternity leave will be granted
upon application in written form within the first 56 days after
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childbirth. Employee will be entitled to a paternal allowance
during the paternity leave. The allowance shall not be smaller
than the amount of the due average salary for that period and
shall be paid from the social insurance fund.
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